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Programmatically,
the
academic
year, 1989-90, was a rich and diverse one
for the CPE.
Using "Ethics in America"
tapes as a focusing device, we held three
Wednesday Afternoon Dialogue Forums on
ethics'
topics
in
politics,
medicine,
journalism and a fourth on the issue of
loyalty in professional life.
We also
sponsored a symposium on Moral Courage,
featuring
philosopher
Phillip
Hallie;
co-sponsored a conference on Ethics in
the Media, with a keynote address by
Deni Elliott, Director of the Dartmouth
Institute of Ethics;
and another on
Women and Competition, with journalist
and author, Mary Anne Dolan as our
principal speaker.
Adding immeasurably
to the value of our programs was the
active participation of colleagues from
CWRU and other educational institutions
as well as an incredible variety of
community
leaders,
particularly
as
panelists in the journalism conference in
the fall and the woman's conference in
the spring.
To list the names of
co-sponsors,
planning
committee
members and participants would allow me
room to say nothing else.
Our audiences, too, were a rich and
diverse group.
One of the standing
puzzles we seek to solve within the
Center is to know how to market what we
offer.
Each program seems to attract
people from places that surprise us.
Even our small Dialogue Forums will
bring somebody or other from off the
campus, interested in the topic at hand.
All of
this
is both
pleasing and

by Bob Lawry

confusing.
The desire to think and talk
about
ethical
issues
is clearly wide
spread in our society.
The latest
headlines give us yet another topic to
discuss and yet another worry-hne to
furrow our brow.
I do not think this
ferment is a sign
that we are morally
"worse" than the generations that preceded
us.
There is no way to judge whether
that is true or not; and, in any event,
the job is not to indulge in nostalgia
over the loss of one form of innocence or
another. The job is to locate the sources
of our problems, to understand them, and
to provide approaches to solutions. It is
also to be able to distinguish between a
problem
capable
of
solution
and
a
mystery, which can be probed, but which
reaches fundamental matters of good and
evil that will always escape analysis.
That is one of the reasons the CPE cannot
limit its effort to professional issues.
There is too much that is personal that
connects mysteriously with the issues
raised by our blaring headlights.
That said, I want to identify one or
two sources of problems that have been at
the heart of the Center's concerns since
Bob Clarke and I began this enterprise a
dozen years ago.
I also want to address
our current approach to solving them and
to living more fully the mysteries that
always swim beneath the surface.
The first problem is specialization.
It is commonplace to say we are all in
danger of becoming more myopic because
we are forced to learn more and more

about
less
and
less.
It is
the
particular bane of research universities,
but it also a sign of the larger societal
times.
Good and necessary as it is to
focus on the growth of our particular
tree, there is an increasing danger that
we never see the forest,
or even
appreciate the pine because we are
tending the willow.
This is the reason
the Center is always trying to find ways
to bring together different people from
different
fields
with
different
perspectives.
Let me give a concrete
illustration.
A half dozen years ago I
asked colleagues from the Mandel School
of
Applied
Social Sciences and the
Medical
School to join
with
me to
establish
and
to
teach
a
cross
professional,
interdisciplinary
course
called Ethics in the Professions.
Later,
we were joined by a collegue from the
Nursing School.
The object was two
fold.
First, we wanted to compare and
contrast the ethical approaches of the
professions
of
law,
medicine,
social
work, and nursing, demonstrating that
similar kinds of problems exists for all
the
professions
while
examining
the
justifications
for
any
differentiations
from standard norms offered by any
particular professional tradition.
This
effort confronts
directly the myopic
problem.
Secondly, we wanted to cast a
critical, more philosophical eye on all
the professions, all the justifications,
all the soicietal approaches to being a
good person within the diversity of the
modern world. This, hopefully, helps to
establish
some basis for commonality
between and among us.
It is not only
that we need to understand what it means
to be doctor,
nurse, lawyer, social
worker, but it is essential to try to
remember — underneath and beyond our
professional identities — we are all
essentially the same.
Ethics is a way
to get at that sameness, the universality
that allows us to be one human family.
So many who have .been part of the Ethics
in the Professions course, whether as
students or as faculty members, have
said
the
opportunity
to
mix
with
colleagues from other schools has been a
real eye-opener. Such is one cure for
myopia.

If
the
first
problem
is
specialization, the second problem is...
well... ah... specialization.
I do not
know what else to call it.
Here the
problem is internal to each school and
department. Again, there is so much to
be taught, and each specialty requires so
much, there is little or no room for
extras.
That is why ethics has not
typically been taught.
It has been
considered an extra, one to be picked up
by osmosis during the early days in the
profession, or better yet, in one's prior
educational life, at school, or in the
church or synagogue, or best yet, at home
within the bosom of the family.
True we
receive many of our moral values in
school, at home, or through religion or
our professions, but to think about,
synthesize and integrate these values into
our mature Lives is something else again.
So we need an individual ethics course for
lawyers, doctors, engineers, managers,
nurses,
dentists,
teachers,
social
workers, psychologists, everyone. One of
the primary goals of the CPE is to help
each school and department develop an
ethics' component or a full-blown course
in the ethics of that profession or
discipline.
A few years ago, the CPE sponsored a
series of lectures and responses in each
school of the University.
These were
gathered together and published in a book
entitled, The Power of the Professional
Person.
Several weeks ago I attended a
conference on Professional Ethics at the
University of Nebraska.
Folks like me
and
organizations
like
the
CPE
are
joining together to form a national group
to focus on the issues I have raised here.
At the conference, I had lunch with one of
the
attendees,
a
professor
of
architecture, who told me he had read the
CPE's book. In particular, he told me he
had been taken with my own essay on legal
ethics in that book and he had used it to
prepare
an
article
on
ethics
in
architecture.
This
conversation
re-affirmed my belief that the ideas
permeating the CPE can and do work. It
is not easy to break down the barriers
that keep us apart.
It is essential,
however, that we keep trying.

News & Notes

International
Conference:
"CRITICAL
THINKING
AND
EDUCATIONAL
REFORM:
THE THINKING THAT MASTERS THE CONTENT."
This is the tenth
annual conference sponsored by the Center for Critical Thinking and Moral Critique.
The Center is an international network of scholars working to facilitate the
implementation of high standards of critical thinking in instruction at all levels
of education.
Workshop topics include:
educational reform, laying the foundation
for critical thinking,
establishing critical thinking
courses in colleges and
universities, and teaching critical thinking skills.
The conference is to be held on
August 5 - 8, 1990 at the Sonoma State University in Rohnert Park, California.
For more information call (707) 664-2940 or (707) 664-3140.
Continuing Education
credits are available.

A symposium on "FAMILY CAREGIVING ACROSS THE LIFESPAN," will be held
on October 22 and 23, 1990.
The program features thirteen nationally known
specialists.
For further information contact May L. Wykle, Director, University
Center on Aging and Health, CWRU.
Telephone (216) 368-2692.
Continuing
Education credits are available.
********
Staff Openings at the Hastings Center.
The Hastings Center expects to have
openings at the following levels commencing on or before September 1, 1990:
(1)
Editor of the Hastings Center Report.
The editor retains overall supervision and
responsibility for editorial content and production of a bimonthly magazine, and its
additional Special Supplements.
The Center is interested in candidates with a
strong background in bioethics and cognate fields, especially journalism and
publishing.
(2) An Associate position on the staff of the Center is also available.
Associates direct and supervise externally funded research projects and also
participate in the Center's educational programs.
The Center is particularly
interested in candidates with a strong background in the field of bioethics, and
encourages applications from those in the fields of medicine, philosophy, religion,
the Life sciences, the
behavioral sciences, and the socialsciences.
Those
interested in submitting
applications should send a cover letter, resume and a list
of three references to:
Personnel Office, The Hastings Center, 255 Elm Road,
Briarcliff Manor, NY 10510-9974.

********
The University of Pittsburgh's distinguished Department of History and
Philosophy of Science, in cooperation with Pitt's Center for Medical Ethics, now
offers a Master's Degree Program in Medical Ethics.
The program offers
an
interdisciplinary perspective grounded in medicine, philosophy, law, history, and
the social science^.
Students may paricipate full-time or part-time.
For further
information, contact:
Kenneth F. Schaffner, M. D., Ph. D.,
Director of MA in
Medical Ethics Program, Department of History and Philosophy of Science, 1017
Cathedral of Learning, University of Pittsburgh, Pittsburgh, PA
15260, (412)
624-5896.

“DOING ETHICS!”

OFFICE THIEVERY
You are employed in an office of ten people.
You are a
congenial
group
and enjoy working together.
Being classified as
support
for
the
larger operation
of
the
company
you
are
paid
fairly.Most
of
you
are
younger,
probably
making
mortgage
payments
on your first home as well as
making payments on an
automobile.
You
all have enough to get along,
but
that's about
all. Basically the company is treating you fairly.
One of your colleagues,
who is also a
member of the church
to which
you belong,
is very concerned
about the world in which
she lives and therefore spends about two
evenings a week at a
nearby detention center
for boys and girls who have gone astray.
The program
shehas created for these boys
and girls utilize her
own personal skills of writing and drawing and she has captured
the
imagination
of a
number
of
the
children
through
her
interests.
The budget of the detention
center,
however, does not
allow for the kinds of
supplies she needs, and the
young people
want,
to
fully
implement
her program.
You
discover that
she
has beenstealing
paper, pencils
and
a
half-dozen bottles
of
poster
paints
and
brushes
from
your
office
for
use
at
the
detention center. You know this is wrong.
What do you do?

COMMENTS ON THE “OFFICE THIEVERY” CASE
by The Rev. John L. Brown
I would approach the colleague
gently/ praising her volunteer work
and perhaps offering to help.
If
our
personal
relationship
permitted/
I
would
frankly
acknowledge that I knew she was
using
company
supplies
without
permission and establish that my
values cannot approve of "office
thievery."
The
"end"
does
not
justify the
"means."
To set a
moral example for children/ we must
use moral means and have personal
integrity.
This will maximize the
good and please God.
Since
we
go
to
the
same
church/ she will probably recognize
the merit
of
this
position.
If
not/
or
if
I
know
her
insufficiently
well
to
be
this
forward
in my approach/ I might

engage the help of our pastor to
plan a
sensitive
approach.
This
alternative
assumes
a
capable/
diplomatic/ caring cleric/ for whom
some
lay
acquaintance
could
substitute/ if necessary.
Once we agree on the value of
treating our company fairly/ much
of the needed restorative work will
depend
upon
the
nature
of
the
supervisor.
If revelation of this
sin is likely to cost the colleague
her job/ or opportunity to receive
otherwise
merited advancement/
I
would recommend quiet restitution.
It is likely these supplies/ if not
missed so far/
could be quietly
replaced through outside purchase.
I might even be willing to help
raise the funds for restoration and
future needs as 1/ too/ believe
in

her volunteer program.
If
the
supervisor
is
a
compassionate,
caring
person, the
very best plan can be implemented.
Tell
the
whole
truth,
make
restitution,
and
enlist
the
supervisor as a fellow fundraiser
and perhaps even fellow volunteer
at the detention center.
Community

is thereby furthered and we can all
work together
confidently and in
open fellowship.
Who knows, the
company might start donating,
if
asked.
We might even campaign for
a larger budget at the Juvenile
Detention Center.
(The Rev. John L. Brown works at
the Berea Children's Home in Berea,
Ohio.)

Below is this issue's "Ethics Case" for you to solve.
In the next
Newsletter the "best" answer will be published along with a new case.
Send
your response to;
The Center for Professional Ethics, 233 Yost Hall, CWRU,
Cleveland, Ohio
44106.
Good luck!
■■ ?<«<;?■»!
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HEINZ’S MORAL DILEMMA
In Europe, a woman was near death from a special kind of
cancer.
There was one drug that the doctors thought might save
her.
It was a form of radium that a druggist in the same town
had recently discovered.
The drug was expensive to make, but the
druggist was charging ten times what the drug cost to make.
He
paid $200 for the radium and charged $2,000 for a small dose of
the drug.
The sick woman's husband, Heinz, went to everyone he
knew to borrow the money, but he could only get together about
$1,000, which was half of what it cost.
He told the druggist
that his wife was dying, and asked him to sell it cheaper or let
him pay later.
But the druggist said, "No, I discovered the drug
and I'm going to make money from it." So Heinz got desperate and
began to think about breaking into the man's store to steal the
drug for his wife.
Should Heinz steal the drug?
Does it make a difference
whether Heinz is stealing for himself or doing this solely to
help someone else?
Does the druggist's rights to his invention
have to be respected?

MEMBERSHIP
While the Center is largely underwritten by grants, membership income
is required to enable the Center to meet its operating budget.
Members are
invited to participate in the Center's planning activities.
If you would
like to make a membership contribution, which is tax-deductible, please
fill out the Membership application on the back of this Newsletter.
The
Center thanks you for your continued support.
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Center for Professional Ethics
MEMBERSHIP

Name
Address
City
Phone

State
/

General Membership $25

Zip
School
Student Membership $5

Please make checks payable to Case Western Reserve University.
Mail to: Center for Professional Ethics
#233 Yost Hall
Case Western Reserve University
Cleveland, Ohio 44106

